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[bookmark: _Toc161306378]Background/Rationale 

Spiritual, Moral, Social and Cultural (SMSC) education is at the heart of every learner’s development at Seaton St. Paul’s CE Junior School. It involves developing the whole person, ensuring learners are happy, secure and confident so they can achieve their full academic potential. Through this policy we will help pupils feel valued and help them to aspire to be the best they can be. 

SMSC provision permeates through our entire curriculum through purposeful cross curricular learning experiences, thus providing opportunities for our pupils to articulate their feelings and justify them in both formal and informal settings, which gives them the responsibility to trust and develop their confidence. 

[bookmark: _Toc161306379]Aims:

Through the implementation of this SMSC Policy, we aim to: 

· Provide a safe, caring and happy environment where each pupil is valued as an individual and can develop towards their full potential. 

· Provide for each pupil a wide, balanced curriculum of high-quality, appropriate to the interests and aspirations of the individual, and encourage the development of the whole person – fulfilling the requirements of the national curriculum. 

· Develop the potential of each pupil within their capabilities, recognising different needs and abilities and providing challenges and appropriate teaching at each stage of development.
 
· Set and maintain standards of discipline, courtesy and general moral values so that the school community can function effectively.

· Engender a sense of self-respect, independence and self-motivation – to increase the individual’s capacity to accept responsibility for actions taken.

· Provide an atmosphere that fosters respect for religious and moral values linked with tolerance of other people, races, religions and lifestyles.

· Foster links between home and school to develop a partnership with parents in the education of their children.

· Promote the five fundamental domains of British Values.

[bookmark: _Toc161306380]Guiding Principles: 

[bookmark: _Toc161306381]Spiritual Development
Spiritual development is concerned with developing the non-material aspects of life, focusing on personal insight, values, meaning and purpose. Beliefs that help provide perspective on life may be rooted in a religion, but equally may not. Children explore the fundamental British Value of exploring and respecting the values and beliefs of others.

The spiritual development of pupils is shown by their: 
· Ability to be reflective about their beliefs, religious or otherwise, that inform their perspective on life.

· Knowledge of, and respect for, different people’s faiths, feelings and values. 

· Sense of enjoyment and fascination in learning about themselves, others and the world around them. 

· Use of imagination and creativity in their learning. 

· Willingness to reflect on their experiences.

Moral Development
Moral development is about knowing what is right and wrong and acting on it accordingly. It encompasses personal and societal values, understanding the reasons for them and airing and accepting potential disagreements. This is embedded through our school community. 
 
The spiritual development of pupils is shown by their: 
· Ability to recognise the difference between right and wrong, readily apply this understanding in their own lives, and in so doing, respect the civil and criminal law of England 

· Understanding of the consequences of their behaviour and actions using the principles of restorative justice practices 

· Interest in investigating and offering reasoned views about moral and ethical issues, and being able to understand and appreciate the viewpoints of others on these issues.

Social Development
Social development shows pupils ability to work together effectively, relating well to adults and participating in their social community. It includes the fundamental British Values of Democracy, The Rule of Law, Individual Liberty and Mutual Respect and Tolerance of those with different faiths and beliefs (we also teach the Equalities Act through our curriculum). 

In our school social development of pupils is shown by their:

· Use of social skills in different contexts, including working and socialising with pupils and staff from different religious, ethnic and socio-economic backgrounds 

· Willingness to participate in a variety of communities and social settings, including volunteering, cooperating well with others and being able to resolve conflicts effectively 

· Acceptance and engagement with the fundamental British values, the pupils develop and demonstrate skills and attitudes that will allow them to participate fully in and contribute positively to life in modern Britain. 

Cultural Development 
Cultural development shows pupils understanding and experiencing a range of cultural activities and beliefs including art, theatre and festivities, through this, children develop the fundamental British Value of exploring, understanding and tolerance regarding the diversity of cultural traditions and beliefs of others within the United Kingdom and across the globe.

We value and celebrate the cultural diversity of our school, society and the world through:

· Understanding and appreciating the wide range of cultural influences that have shaped pupils’ own heritage and that of others 

· Understanding and appreciating the range of cultures within school and further afield as an essential element of pupils’ preparation for life in modern Britain 

· Knowledge of Britain’s democratic parliamentary system and its central role in shaping our history and values, and in continuing to develop Britain 

· Willingness to participate in and respond positively to artistic, sporting and cultural opportunities 

· Interest in exploring, improving understanding of and showing respect for different faiths and cultural diversity, and the extent to which they understand, accept, respect and celebrate diversity, as shown by their tolerance and attitudes towards different religious, ethnic and socio-economic groups in the local, national and global communities. 

Implementation of SMSC at Seaton St Paul’s C of E Junior School:

In light of this we ensure that the development of SMSC is promoted across the curriculum and embedded into wider school life in a number of ways including (see Appendix A for more details):

· Recognising the importance of our collective worship programme in supporting and encouraging SMSC development, including teaching the Equalities Act 2010 and aspects of global education.

· Planning and provision for introducing and teaching aspects of SMSC through Collective Worship and PSHCE using a range of resources, for example the “Jigsaw” programme offers opportunities for children’s spiritual, moral, social and cultural (SMSC) development, and this is clearly mapped and balanced across each year group.

· Providing a detailed long-term plan covering all aspects of SMSC and detailing the curriculum intent for these and related areas, particularly Relationships, Health and Sex education. This plan is under constant review so that we can take into account our rapidly changing world and learning opportunities which arise under this heading.

· Providing an appropriate range of effective teaching and learning resources and strategies as above that enable pupils to reflect on and respond to the issues of SMSC importance and concern. 

· Encouraging teachers to plan for and respond to opportunities to develop SMSC development and to ensure curriculum leaders have evidence of provision for SMSC education in their subject to maintain a positive climate in school, in which all are valued, respected and expected to make a positive contribution 

· Reviewing the effectiveness and impact of our policy and practice through pupil voice, pupil behaviours and teacher feedback.

British Values 

Seaton St Paul’s C of E Junior School is committed to serving our local and wider community and we recognise ever changing nature of the world in which we live in. We have a vital role in ensuring groups or individuals within our school are not subjected to intimidation, racism or radicalisation by those wishing to unduly, or illegally influence them. 

We follow an equal opportunities guidance which guarantees that there will be no discrimination against any individual or group, regardless of faith, ethnicity, gender, sexuality, disability, political or financial status, or similar

Our staff are dedicated in preparing our pupils for their adult lives beyond the formal curriculum and ensure we promote and reinforce British Values to all. This statement demonstrates our commitment not only to promote British Values, but also to celebrate and embrace them. The Department of Education has  reinforced their clear and rigorous expectations on all schools to promote the fundamental British Values of:
· Democracy
· Rule of Law
· Individual Liberty 
· Mutual Respect
· Tolerance of Different Faiths and Beliefs



















Appendices 

Appendix A:

Development of SMSC:

Spiritual Development is promoted through:

· Collective Worship 
· Religious Education Curriculum 
· Cross curricular links - especially science and PSHCE  
· Whole school worship with Mrs Carini and Reverend Granger 
· The use of talk partners 
· Incorporate reflective practices across various subjects, including RE, PSHE, and art.
· Quiet spaces for reflection, and regularly celebrate assemblies that focus on values.
· Visits to church or other places of religious worship such as the Buddhist Temple

Moral Development is promoted through:

· Class reward systems and Class Dojo points  
· School rules and understanding why we have them
· Anti-bullying, KidSafe and Online Safety activities and events 
· Responsibilities for pupils like play leaders, lunch monitors and school council representatives 
· Drop down days celebrating cultural and social events such as British Values Day
· PSHCE lessons covering divisive topics such as alcohol and smoking 
· [bookmark: _GoBack]RSHE education within the PSHCE and Science curriculum 
· Celebration assemblies held by SLT Staff members 

Social Development is promoted through:

· School Council representatives and elections 
· External visitors such as our PCSO, RAF, Sellafield Coding Staff and Cyber Security Specialists
· Class behavioural and reward systems that are aligned with the school policy – Class Dojo Rewards
· Safe, supportive learning environments 
· Guiding children to be independent inquisitive learners 
· Opportunities for pupils to lead worship
· Awareness of famous British figures through our history and English curriculum 
· Weaving of Black History through our curriculum 
· Opportunities such as the Olympics and World Cups are used to study culture from across the globe
· School productions and Church services 
· The Play Leading Scheme
· Road Safety Team visits and Bikeability Training 
· Opportunities for children’s social skills to be developed during day and residential trips including both city and countryside breaks 

Cultural Development is promoted through:

· Themed events 
· Drama activities such as role play
· The teaching of historical events through the history curriculum 
· Displays such as our ‘Women in STEM’ wall 
· Assemblies 
· Class trips 
· Creative curriculum 
· Charity work – Bright Stars initiative  
· Extra- curricular activities 
· Diversity is promoted through the choice of music from different cultures that the choir sing and the opportunities that the children have to sing with children from different cultural backgrounds, such as the Young Voices Concert
· Diversity is also promoted through the wide range of books which promote a knowledge of other cultures (Literacy Tree) 






This policy is designed to ensure all aspects outlined above are not just adhered to, but excelled in at Seaton St Paul’s CofE Junior School. This policy will be reviewed yearly, however it can be reviewed before for effectiveness and a change in line with Department for Education guidelines.
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